
  

 

 

              MOCT 607 Level I Fieldwork Domains and Process II   Pediatrics  

                Fall 2021 

 (1 credit hour) 

 

     Course Syllabus 
  

FACULTY/AFWC: Dr. Stacia Galey, OTD, OTR/L  OFFICE: Cohen 10 

 

TELEPHONE: 745-3104     E-MAIL: galeys@xavier.edu  

 

OFFICE HOURS: by appointment     

 

COURSE SCHEDULE:   Fieldwork Seminars Wednesday,  August 18, 2021; 11:00-1:00 (HUB 1st floor) 

                                Wednesday,  November 17, 2021; (TBD) 

                             Fieldwork Rotations Wednesdays starting August 25 and ending Wednesday     

                                                                                    November 10 (weekend session Oct 1-3, Nov 5-7, or Dec 3-5).   

Times to be determined by specific fieldwork sites.   

 

COURSE DESCRIPTION:  

Student assigned to clinical fieldwork rotations reflective of birth through young adult age group for 

approximately 72 hours during semester. Course includes participation in two on-campus seminars to discuss 

ACOTE standards for Level I fieldwork, service delivery models and settings, impact of setting on practice, 

inter- and intra-disciplinary team relationships, referral to specialists, psychosocial/behavioral health relevance 

within practice settings, and relevant ethical issues. Supervisory relationships explored, professional behavior 

further developed, and self-reflection via journaling on Canvas. 

 

ABBREVIATED PROGRAM MISSION STATEMENT: 

The Mission of the Department of Occupational Therapy is to graduate competent, caring, and ethical 

occupational therapy practitioners committed to best practice, lifelong learning, and occupational justice. 

 

ABBREVIATED PROGRAM PHILOSOPHY STATEMENT: 

We believe: 

 Humans are biopsychosocial beings who are transformed by participation in occupation. 

 Meaningful occupations shape human beings and provide a bridge to health and wellness. 

 Occupational therapists form a dynamic relationship with service participants to realize their 

occupational potential.   

 Best practice in occupational therapy is client-centered, occupation-based, evidence-based, and 

grounded in sound ethical principles. 

Furthermore, our student centered focus on learning is driven by our belief that students are self-directed, active 

learners who construct their own knowledge in authentic contexts.   

 

The sequence of our curriculum is based upon a developmental model which builds knowledge and skills to 

form competent, caring & ethical practitioners. 

 

RELATIONSHIP TO INSTITUTIONAL MISSION: 

 Field experience that challenges student intellectually, morally, and spiritually 

 Encourage formation of students for others in promotion of justice 



  

 

 Integrate academic, practical, and technological knowledge with human values and ethics 

 Promotes critical thinking, interaction with whole person (mind, body, spirit), respectful of dignity and 

needs of individual 

 Genuine engagement with civic, social, and cultural issues 

 Interdisciplinary learning 

 

RELATIONSHIP TO CURRICULUM DESIGN: 

 Student lived experience; integration of all curriculum threads and application of previous and current 

didactic course content in authentic clinic situations 

 Students navigate experience paying special attention to curricular threads (occupation based, client 

centered, ethically grounded, and evidence based intervention); OT process with application of a variety of 

clinical reasoning skills; and roles of practitioner, educator, researcher, and manager 

 Interpersonal communication and supervisory relationship skills developed via authentic interaction with 

clients, supervisor, and intra- and interdisciplinary team members 

 Confluence and promotion of occupational justice inherent in learning experience 

 Key aspect of course continues to be self-reflection whereby student explores impact of this experience on 

personal and professional growth and development 

 

COURSE OBJECTIVES: 

Upon successful completion of the course, the student will demonstrate competence in the following: 

 

  

Objective 

ACOTE 

Standard 

(2018) 

Course 

Evaluation 

Method 

(FWPE) 

ACOTE 

Assessment 

Measure 

1. Apply, analyze, and evaluate the role of sociocultural, socioeconomic, 

and diversity factors, as well as lifestyle choices in contemporary 

society to meet the needs of persons, groups, and populations.  

B.1.2 

 

10 1, 3 

2. Demonstrate knowledge of the social determinants of health for persons, 

groups, and populations with or at risk for disabilities and chronic health 

conditions. This must include an analysis of the epidemiological factors 

that impact the public health and welfare of populations. 

B.1.3 

 

3, 4, 5 1, 3 

3. Explain the process of theory development in occupational therapy and 

its desired impact and influence on society.  

B.2.2 

 

5 1, 3 

4. Apply, analyze, and evaluate the interaction of occupation and activity, 

including areas of occupation, performance skills, performance patterns, 

context(s) and environments, and client factors. 

B.3.2 

 

5 1, 3 

5. Explain to consumers, potential employers, colleagues, third-party 

payers, regulatory boards, policymakers, and the general public the 

distinct nature of occupation and the evidence that occupation supports 

performance, participation, health, and well-being.  

B.3.3 

 

6 1, 3 

6. Demonstrate sound judgment in regard to safety of self and others and 

adhere to safety regulations throughout the occupational therapy process 

as appropriate to the setting and scope of practice. This must include the 

ability to assess and monitor vital signs (e.g., blood pressure, heart rate, 

respiratory status, and temperature) to ensure that the client is stable for 

intervention. 

B.3.7 

 

3, 4, 5 3 

7. Apply, analyze, and evaluate scientific evidence, theories, models of 

practice, and frames of reference that underlie the practice of 

B.2.1 

 

5 1, 3 



  

 

occupational therapy to guide and inform interventions for persons, 

groups, and populations in a variety of practice contexts and 

environments.   

8. Demonstrate therapeutic use of self, including one’s personality, 

insights, perceptions, and judgments, as part of the therapeutic process 

in both individual and group interaction. 

B.4.1 

 

3, 10 3 

9. Identify occupational needs through effective communication with 

patients, families, communities, and members of the interprofessional 

team in a responsive and responsible manner that supports a team 

approach to the promotion of health and wellness. 

B.4.23 

 

3, 10 3 

10. Demonstrate knowledge of various reimbursement systems and funding 

mechanisms (e.g., federal, state, third-party, private payer), appeals 

mechanisms, treatment/diagnosis codes (e.g., CPT®, ICD, DSM® 

codes), and coding and documentation requirements that affect 

consumers and the practice of occupational therapy. Documentation 

must effectively communicate the need and rationale for occupational 

therapy services. 

B.4.29 

 

5, 6 1, 3 

11 Demonstrate knowledge of the American Occupational Therapy 

Association (AOTA) Occupational Therapy Code of Ethics and AOTA 

Standards of Practice and use them as a guide for ethical decision 

making in professional interactions, client interventions, employment 

settings, and when confronted with personal and organizational ethical 

conflicts.  

B.7.1 

 

6, 8 1, 3 

12 Show regard for psychosocial factors influencing engagement in 

occupation in developing client-centered, meaningful, occupation based 

outcomes. 

C.1.3 3, 10 1, 3 

Key to ACOTE Assessment Measure: 1 Assignment;  2 Lab Test;  3 Objective Test;  4 Essay Test;  5 Project; 6 Presentation; 7 Demonstration; 8 Other - specify 

 

REQUIRED TEXTBOOK: 

American Occupational Therapy Association. (2020). Occupational therapy practice framework:  Domain

 and process (4th ed.). American Journal of Occupational Therapy,74(Suppl. 2), 

  https://doi.org/10.5014/ajot.2020.74S2001 

Eisner, D. (2016). The clinical success formula:  How to reduce anxiety, build confidence, and pass with 

  Flying colors.  

Occupational Therapy Code of Ethics. (2020). American Journal of Occupational Therapy, 74(Suppl. 3).

 https://doi.org/10.5014/ajot.2020.74S3006 

Sladyk, K. (ed.) (2002). The successful occupational therapy fieldwork student. Thorofare, NJ: Slack.  

 

Additional required or recommended readings may be assigned by the individual fieldwork site.  

 

COURSE POLICIES: 

 

ACCOMODATIONS  

(Department Policy) 

A student, who has a documented disability that requires accommodations in a classroom setting, must register 

with the Office of Disability Services before accommodations will be made. The first step of this process is to 

contact the Office of Disability Services at 745-3280 on the Fifth floor of the Conaton Learning Commons, 

room 514, to coordinate reasonable accommodations. Documented and agreed-upon accommodations will be 

implemented only after a student meets with the professor and the professor signs the LAC form. If you are a 

student with a disability who may have trouble participating or effectively demonstrating learning in this course, 

https://doi.org/10.5014/ajot.2020.74S2001
https://doi.org/10.5014/ajot.2020.74S3006


  

 

contact me to arrange an appointment to share your Accommodation Letters from Disability Services and to 

discuss your needs. Disability related information is confidential.  If you have not contacted Disability Services 

(located in the Learning Assistance Center) to arrange accommodations, I encourage you to do so by contacting 

Cassandra Jones, by phone at 513-745-3280, in person on the Fifth Floor of the Conaton Learning Commons, 

Room 514, or via e-mail at jonesc20@xavier.edu as soon as possible as accommodations are not retroactive. 

 

SUPPORT SERVICES 

Xavier University offers many services to support student success through their academic course of study. To 

that end, information on Xavier-related support services can be found on Xavier’s website at 

http://www.xavier.edu/life-at-xavier with information on financial assistance at 

http://www.xavier.edu/financial-aid. Please see you academic advisor if you have any questions about accessing 

such supports.  

 

PROFESSIONAL BEHAVIOR 

Professional behavior is expected within the fieldwork setting as well as with communications and prepared for 

the day’s schedule; actively participate in supervisory process; and, accept responsibility for actions.  

 

DRESS CODE 

Students are expected to comply with the standards of professional dress as defined by the specific clinical site. 

Failure to comply with the dress code will be addressed on the Fieldwork Evaluation Form. It is recommended 

that all students wear khaki or beige colored slacks, the department provided polo shirt, and their Xavier name 

badge unless otherwise instructed. 

 

ELECTRONIC MEDIA USAGE  

(Department Policy) 

As a professional courtesy, all electronic devices should be turned off and stored out of sight during fieldwork.  

Electronic distractions and text messaging are not permitted during fieldwork.  Exceptions maybe approved on a 

case-by-case basis with prior notification; e.g., due to a family emergency it may be necessary to have your cell 

phone turned on vibrate during a specific class.   

 

ON-LINE SOCIAL NETWORKING  

(Department Policy) 

On-line social networking (e.g., Face book, Instagram, Twitter, blogs, etc.) must be considered public 

information and postings containing certain information are illegal. Violations may expose the offender to 

criminal and civil liability. Avoid disclosing any HIPAA- or academic- protected information regarding others. 

Keep all postings and photographs professional; and, avoid inflammatory or unflattering information on yours 

or another’s site. Make every effort to present yourself as mature, responsible, and professional. For further 

details see the advisory opinion published by the American Occupational Therapy Association's Ethics 

Commission at Estes, J. & Cheny, L. (2010). Online Social Networking: Advisory opinion. In Slater Ed. Reference 

Guide to Occupational Therapy Code of Ethics and Ethics Standards (213-217). Bethesda, MD: AOTA Press. 
 

ATTENDANCE POLICY 

Students are expected to attend all scheduled clinical site appointments. If for any reason the student is not able 

to participate at the fieldwork site on a scheduled date, they must notify the clinical site supervisor prior to the 

fieldwork start time. Absences for any reason (other than physician documented illness) must be made up with 

permission of and at the convenience of the clinical site supervisor. Failure to comply with the stated attendance 

policy could result in student failing the course. Students missing more than 6 hours of unexcused absences that 

are not made up will result in failure of the course and the entire fieldwork experience will have to be repeated. 

 

 

mailto:jonesc20@xavier.edu
http://www.xavier.edu/life-at-xavier
http://www.xavier.edu/financial-aid


  

 

ESSENTIAL FUNCTIONS (Department Policy) 

To pass this course students must meet all expectations, with or without LAC generated and instructor approved 

accommodations, that might arise in this class as identified on the Department of Occupational Therapy 

Essential Functions document. Please see the Department of Occupational Therapy website for the most recent 

updates to this document.  

 

E-MAIL ACCOUNTS  
Students are required to use their Xavier e-mail accounts for communication with the AFWC or the Fieldwork 

Educator. It is the responsibility of the student to check this e-mail on a daily basis for course and Department 

communications. The AFWC will answer all emails received during normal business hours.  E-mails received 

during evening or weekend hours will be answered at minimum at the beginning of the next business day. Note, 

if a student e-mails a question such that the AFWC would like all students to receive the answer, the originating 

student may be asked to re-send the question and cc to all classmates (this can be done via Canvas) so that the 

AFWC may ‘Reply to all’. 

 

EVALUATION METHODS: 

A. Seminar Participation 

B. World Health Organization modules 

C. Risk and Release Waiver 

D. Level I objectives 

E. Level I Fieldwork Performance Evaluation Form (FWPE)  

The fieldwork educator will complete, in order to evaluate the student’s Level I skills 

F. Level I Evaluation of each Fieldwork Site 

An electronic link will be provided to the student, for completion of the site evaluation, for each 

fieldwork site during the semester 

G. Level I Learning Plan for each site 

H. Weekly Canvas Initial Posting 

I. Weekly Canvas Student Discussion 

 

PASS/FAIL POLICY: 

Grades are calculated by the Academic Fieldwork Coordinator.  Students must meet each of the following 

criteria in order to earn a “Pass” grade for the course. 

 

A. Student will be expected to attend all seminar sessions and participate according to the guidelines 

suggested in the Participation and Professional Behavior Form.   

B. Student will complete the required three World Health Organization modules and post the certificate to 

Assignments. 

C. Student will read and sign the Risk and Release Waiver and post to Assignments. 

D. Students will receive a “Level I Fieldwork Performance Evaluation Form” (FWPE) to provide to the 

fieldwork educator which will then be completed by the fieldwork educator upon completion of each 

fieldwork rotation.  The student must earn a minimum of 33 points on each of the Fieldwork Level I 

Evaluation Forms.  The fieldwork educator and student will both sign the fieldwork performance 

evaluation form.  The FWPE will be uploaded to Canvas Assignments within one week of completion of 

the fieldwork rotation. 

E. Student will access the site’s Level I objectives located on Exxat. If not present for 2021, student will 

have the FWEd review and sign the form. The form will then be emailed to the AFWC by the student or 

the FWEd. 

F. Students will receive a “Level I Evaluation of the Fieldwork Site” as an electronic link, following each 

fieldwork rotation.  This will need to completed within one week following the fieldwork rotation.  This 

evaluation of the site will be completed by each student and then shared with the fieldwork educator in 



  

 

order to assist in the further development of the students’ communication skills and constructive 

feedback with the site.  The fieldwork educator will then receive this written feedback from the student. 

G. Student will complete a Learning Plan on the first day of each rotation and share that with the fieldwork 

educator.  The plan be updated with progress towards goals and shared with the fieldwork educator on 

the last day of the rotation.  The fieldwork educator and student will both sign the completed form. The 

learning plan will be uploaded to Canvas Assignments within one week of completion of the fieldwork 

rotation. 

H. In order to pass the course, student must complete the Canvas assignments by responding to the weekly 

“journal” questions which will be reviewed weekly by the AFWC and comments added for further 

consideration. Postings must be completed by midnight of the day in which the fieldwork experience 

occurred.  Six postings must be completed per fieldwork rotation, with a total of twelve initial canvas 

postings for two fieldwork placements. 

I. Once the student has completed the initial Canvas posting, the student is to respond on Canvas to two 

other students each week, with thoughtful and insightful responses that further the discussion.  

 

In the event that one or more of the above criteria is not met, student will receive a “Fail” grade for the course.  


