
Create strategies to move organizations forward.
Cast a vision and organize employees behind it.
Lead and motivate employees to reach their full potential.
Run successful projects to achieve company goals. 
Manage conflict within and outside the organization.
Negotiate with customers and suppliers for best organization
outcomes. 
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Learn How To:

MGMT 305 – Creativity and Innovation
MGMT 309 – Change Management
MGMT 310 – Teamwork & Team Building
MGMT 312 – Negotiation and Conflict Management
MGMT 314 – Leadership
MGMT 322 – Managing For Sustainability
MGMT 325 – International Management
MGMT 333 – Global Supply Chain
MGMT 385 – Project Management
MGMT/SHRM 300 – Human Resource Management
MGMT/SHRM 345 – Compensation
MGMT/SHRM 360 – Staffing
MGMT/SHRM 370 – Training and Development

1.Take MGMT200 Organizational Management as soon as
possible. You can do that as early as your first year!

2.Choose four classes from courses like: 
What's Required?

Pathway to a
Management Minor
For Non-Business Majors

#XavierMGMTMinor

You’re already working to be an expert in your major
field. Augment your expertise with management skills

valuable to all employees. 

Studying management gives you the big picture view of organizations.
Make yourself more marketable after graduation by adding a

management minor with only 15 credits.



Register for MGMT200 as soon as possible.

Step Two:

Decide which management elective classes are right for you.
Contact Marcie Lensges or search the course catalog for
information on the various courses.

Step Three:

What's Next?
When you are ready to declare the management minor for
non-business majors:

#XavierMGMTMinor

Step One:
Contact Nancy Mazza in the Williams College of Business 

Undergraduate Advising Office. 
Nancy will officially register your minor.

 

For Information, contact Dr. Marcie Lensges at lensgesm@xavier.edu.


